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Introduction
	 The	Project	Unity in Diversity: Inspiring Future Generations	was	born	
















approach	 is	 to	 bring	 together	 the	 two	main	 fields	 of	 research	 from	 the	
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authors’	 research	backgrounds,	namely,	 second	 language	acquisition	and	
gender,	and	add	a	new	area	of	studies	to	the	research	pot,	that	of	diversity.	
It	 is	 thought	 that	 by	 bringing	 together	 two	 different	 areas	 of	 studies	
(language	acquisition	and	gender)	and	using	a	new	area	of	study	(diversity)	
as	 a	 linchpin	 for	 the	 project	 will	 have	 the	 twofold	 effect	 of	 creating	 a	
course	full	of	rich	content	within	a	linguistic	framework	which	will	benefit	
student’s	conversational	and	academic	English	language	ability.
	 In	addition	 to	 the	workbook	 the	authors’	 are	creating	a	pre-teacher	
training	manual	for	students	taking	the	teacher	training	course.	It	is	hoped	
that	 the	 Unity in Diversity: Inspiring Future Generations	 project	 will	
eventually	 create	 a	 series	 of	 workbooks,	 pre-teacher	 training	 manuals,	
online	 and	 face	 to	 face	 courses	 which	 future	 students	 on	 the	 teacher	
training	course	can	take	away	with	them	and	use	in	their	own	classrooms	
in	 junior,	 senior	 high	 schools	 within	 the	 City	 of	 Kitakyushu,	 Fukuoka	
Prefecture,	 and	Kitakyushu	at	 large.	To	 this	end	 the	Unity in Diversity: 
Inspiring Future Generations	 course,	 workbook,	 and	 pre-teacher	 teacher	
training	manual	will	not	only	offer	theoretical	instruction	but	also	practical,	
down	to	earth	workshops	 from	which	students	will	be	able	 to	put	 their	
ideas	into	practical	use.




research	 project	 Unity in Diversity: Inspiring Future Generations.	 The	
original	project	proposal	was	to	provide	students	with	‘hands	on’	practical	

















of COVID-19 on Women in	April	2020,	the	brief	clearly	identifies	four	main	
areas	in	which	women	have	been	adversely	affected	by	COVID-19,	these	
four	main	areas	are;	1)	Economic	Impacts,	2)	Health	of	Women,	3)	Unpaid	
Care	Work,	4)	Gender-based	violence.	The	authors	of	Unity in Diversity: 














childminding	 facilities,	 and	 other	 support	 networks	both	 authors	 had	 in	
place	before	COVID-19.	The	authors	were	faced	with	double	the	amount	of	
work	 in	 the	workplace	 ensuing	 that	guidelines	 related	 to	 online	 classes	
were	met,	as	well	as	double	the	amount	of	care	work	and	domestic	duties	
which	has	affected	working	women	across	the	globe	(Takahashi,	2020).		










the	 urgent	 need	 for	 a	 course	 like	 Unity in Diversity: Inspiring Future 
Generations	to	be	introduced	to	the	University	of	Kitakyushu.	




and	 domestic	 work	 than	 their	 male	 peers	 (United	 Nations,	 2020).	 The	
students	who	expressed	a	desire	to	work	on	the	Unity in Diversity: Inspiring 
Future Generations	project	are	all	women	and	have	struggled	to	find	the	
time	to	work	with	the	authors	on	the	project	in	this	new	online	environment.	




the	 work.	 The	 aforementioned	 problems	 notwithstanding,	 the	 authors	
adapted	to	the	new	environment	and	adopted	new	research	approaches	for	
the	Unity in Diversity: Inspiring Future Generations	project.
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Moving Forward: Unity in Diversity: Inspiring Future Generations
As	previously	mentioned,	Unity in Diversity: Inspiring Future Generations	
































Workshop	 1:	 Assertiveness	 and	
Assertive	training
Chapter	5:	
Workshop	 1	 Assertiveness	 and	
Assertive	training






Understanding	 the	 Importance	 of	 the	
LGBTQ+	Community
Chapter	 8:	 Proud	 of	 PRIDE:	
Understanding	 the	 Importance	 of	 the	
LGBTQ+	Community	






The	 lives	 of	 Rosa	 Parks	 and	 Malala	
Yousafzai
Week	 11:	 Workshop	 3:	 The	 Changing	
Face	of	Japan	Looking	inwards:	Cultural	
diversity	in	Japan
Chapter	 11:	 The	 Changing	 Face	 of	




Chapter	 12:	 Celebrating	 differently	
Abled	Abilities












to	 this,	 each	chapter	of	 the	workbook	will	have	 the	 following	five	main	
ingredients:	 ①	vocabulary,	 ②	Reading	 Comprehension,	 ③	Writing/
Discussion	④	Creative	Component	⑤	Creative	Component.	
	 The	 vocabulary	 section	 of	 the	 workbook	 will	 include	 words	 taken	
from	 the	 Academic	 Word	 List	 (AWL)	 which	 was	 developed	 by	 Averil	
Coxhead	 at	 the	 School	 of	 Linguistics	 and	 Applied	 Language	 Studies	 at	
Victoria	University	of	Wellington,	New	Zealand.	As	well	as	words	from	the	
AWL	 students	 will	 also	 learn	 specific	 vocabulary	 related	 to	 the	 topics	
taught	each	week.	Talking	about	diversity	correctly	and	comfortably	 in	
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about	a	subject	which	might	be	difficult	to	broach	in	their	own	culture.	
	 For	 the	 reading	 section,	 selected	 readings	 will	 be	 added	 to	 each	
chapter	and	where	necessary	additional	readings	will	also	be	added	and	
recommended	reading	materials	will	be	included	in	this	section.	The	main	
aim	 of	 the	 reading	 section	 of	 the	 workbook	 is	 to	 engage	 the	 students	
interest	 so	 that	 they	 actually	 want	 to	 read	 further	 than	 what	 is	 being	
















workbook	and	 the	classes	 are	extremely	 important	 in	 creating	 safe	 and	
comfortable	 environments	 from	 which	 students	 can	 work	 in	 and	 move	
forward	from.	As	mentioned	previously,	discussing	diversity	and	inclusion	
can	 sometimes	 be	 uncomfortable	 if	 students	 are	 not	 familiar	 with	 the	











really	 needed	 was	 a	 pre-teacher	 training	 manual.	 The	 concept	 of	 this	
pre-teacher	 training	 manual	 is	 to	 enable	 our	 students	 on	 the	 teacher	
training	course	to	create	their	own	ideas	and	initiatives	about	diversity	and	
inclusion	 rather	 than	us	 (the	authors)	 just	 telling	 them	what	 to	do	 in	 a	
teacher	 training	manual.	 Students	will	 gain	 additional	 teaching	practice	
teaching	 Unity in Diversity: Inspiring Future Generations	 to	 the	 new	












Fiona Creaser and Naomi Yukimaru









which	 is	easier	 to	 read	and	understand	 than	standard	 fonts	and	we	are	
exploring	the	idea	of	multi-sensory	virtual	classrooms.
	 During	the	next	academic	year	the	authors	will	complete	the	workbook	









the	 students	 involved	 in	 the	 project	 undertake	 whilst	 working	 on	 the	




Unity in Diversity: Inspiring Future Generations
─20─
creation	of	a	peer	reviewed	journal	for	students	and	faculty	to	submit	their	
work	 to.	The	 journal	would	 be	 creative,	 and	 students	 and	 faculty	 alike	










hoped	that	the	project	Unity in Diversity: Inspiring Future Generations	will	









the	 Brunt	 of	 COVID-19,	 https://theconversation.com/how-women-in-
academia-are-feeling-the-brunt-of-covid-19-144087
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United	Nations,	(2020,	April,	9).	Policy Brief: The Impact of COVID-19 on 
Women,	https://asiapacific.unwomen.org/en/digital-library/publicatio	
ns/2020/04/policy-brief-the-impact-of-covid-19-on-women
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